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significant transparency with respect to employment practices due to the size of our workforce and
the systems and controls we have in place.

OUR POLICIES

We have policies that provide for the fair treatment of workers and compliance with applicable
laws and set forth the standards by which all TPG Europe personnel are expected to conduct
business. We are committed to a policy of equal opportunity for all workers. We seek to provide
and maintain safe and healthy working conditions for all employees, and our employee handbook
explicitly prohibits any sort of offensive, intimidating, malicious or insulting behaviour, such as
bullying and harassment. Our policies are accessible on TPG’s intranet.

We take compliance with our policies, procedures and employee handbook very seriously. We
have a grievance mechanism for personnel to report violations of law or our policies. TPG’s
Whistleblowing Policy provides that any personnel who come forward with genuinely-held







TRAINING AND REVIEW PROCESS

We have educated relevant internal executive and compliance personnel regarding modern slavery
risk. We periodically consider the need for additional training. In addition, to help ensure that
vendors and personnel are aware of our policies and expectations relating to modern slavery risks,
this Statement is published on our website.

Personnel are trained on our policies and procedures and are encouraged to bring any questions or
concerns pertaining to our policies or compliance with them to designated internal personnel.

This Statement was approved by the members of TPG Europe on March 21, 2024 and signed by
an authorized representative as indicated below.

Representative

TPG Europe, LLP



